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PhD Project Management Doctoral Students Association
2004 annual meeting
August 5-7, 2004
New Orleans, LA
Hotel: To Be Announced

ONLINE REGISTRATION:

We tested the online registration system last year and it worked quite well.
This year, we will continue with online registration. Aswe get closer to regis-
tration (around the May/June time frame), we will inform you of the process.
It will be very similar to last year. In the meantime, please update your status
with KPMG and let Anita (us-dsamgmt@kpmg.com) know if you have com-
pleted any milestones.

Winter Edition
March 2004

Brought To You By
The 2004 Planning Committee

Matt Rodgers, President

Rudy Watson, Vice President

Miguel Unzueta, Secretary

Dr. Olenda Johnson, Faculty Advisor
Dr. Donna Blancero, Faculty Advisor

Tim Ewing, Past President
Betti Hamilton, Past Vice President
Natasha Wilkins, Past Secretary

http://accounting.rutgers.eduwkpmg/
student-db.html

Inside this issue:

MDSA President’s 2
Message

2003 Conference 2
Highlights
2004 MDSA 3

Agenda Highlights

Promising Young 3
Scholar Criteria

Promising Young 4
Educator Criteria

Trailblazer Award 4

2003 MDSA Group 4
Photo- Seattle, WA



Winter Edition Page 2

Dear MDSA Members:

It's hard to believe that it has been afull six months since we last gathered together in Settle.
Since that time | am sure that you have been immensely busy with research, teaching, and all the
other activities that consume doctoral life. | know | have!! This newsletter serves asabrief re-
minder that the plans for this year’s conference are well on their way.

The topic for this year’s conference is “Harnessing Knowledge: Skills, Relationships, and Ad-
vancement”. Our main goal for the conferenceis to provide an atmosphere and a set of sessions
that promote the development of meaningful relationships and useful skills. We have been excited
with the progress so far! Right now, we are piecing together many of the details for the conference.
However, we could use your help.

Y ou can contribute to this processin two ways. First, both through this newsletter and other means
we will be soliciting people for their participation in the conference. Y ou can make an immense
contribution by sharing your unique skills and experiences with the group. The amount of time de-
manded is really quite small, but the impact isbig. Secondly, and probably most importantly, we
need your help in locating individuals who should be a part of the PhD. Project. There are doctoral
students out there who should be members but may not realize its existence or its importance.
These people need to be identified so we can contact them and give them an opportunity to be
apart. The PhD. Project is an invaluable asset, so please help us to avoid leaving anyone behind. |
hope the next six months are productive and enjoyable ones.

| look forward to seeing you in New Orleans!

Matt
MDSA President

2003 M DSA CONFERENCE HIGHLIGHTS:

Last conference was the first time we went to a working lunch format in conjunction with the
roundtables and that seemed to have worked very well. The Showcase sessions were well received
and the comments of Drs. Black, Stewart, McLeod, Rodriguez, and Chen will guide us as we con-
tinue on our journey.

We also introduced the spirit circle honoring those who have contributed above and beyond to
make this organization what it is. However, while we could not honor everyone, we do want to ac-
knowledge all of your support in keeping this organization moving forward.

Lastly, we want to thank the outgoing committee members, Rowena Ortiz, Garry Adams, and Raul
Ramirez for their assistance, encouragement, advice, guidance, and friendship in organizing the
conference.

Let’s not forget, a huge “ Thank You!” to all who volunteered and helped to make the 2003 confer-
ence a huge success!
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2004 M DSA CONFERENCE AGENDA HIGHLIGHTS:

In order to make this conference a success Creative Teaching
we need your help. If you are interested Natasha Wilkins at
in being apanelist for any of the informa- vikki.n.wilkins@jsums.edu

tive, rewarding, and very exciting confer-
ence sessions, please email the appropriate
planning committee member listed below.

Scoop on Comps
Miguel Unzueta at
Unzueta Miguel @gsb.stanford.edu

Here'sthe Real Deal - Presentation Skills

PhD Student Experiences: Rudy Watson at rwatson@us.ibm.com

Miguel Unzueta at

Unzueta_Miguel @gsb.stanford.edu Resear ch Collabor ations (Roundtables)
Miguel Unzueta at

Job Talk Workshop Unzueta_Miguel @gsb.stanford.edu

Matt Rodgers at msr29@cornell.edu

Our two main awards for students are the Promising Y oung Scholar and Promising Young Edu-
cator Awards. These are SELF-NOMINATING awards. Don’t be shy. Take alook at what
you’ ve accomplished this year and while you are updating your CV, start preparing your package
for the awards. Award requirements and contact are listed below:

PROMISING YOUNG SCHOLAR AWARD

To recognize and reward research productivity among management doctoral students, the Management
Doctoral Student Association is pleased to announce its annual “Promising Y oung Scholar Research
Excellence Award”. The award will be given to the Association member based on quality and quantity
of publications and presentations between June 1, 2003 and May 31, 2004. Applications will be evalu-
ated based on journal rankings in Gomez-Mgjia & Balkin (1992) with points assigned accordingly.
Presentations at conferences will also be considered. The award will be given at the Association ban-
guet during the 2004 Academy of Management Meetings.

Eligibility: Thisisasef-nomination award. If you have previously won this award, you will be ineli-
gible to compete.

Nomination Process. Provide alist of all publications in press or accepted and all presentations given
between June 1, 2003 — May 31, 2004. Please list publications in order of journal prestige and author-
ship. In other words, solo-authored publications in top-tier journals should be listed first, followed by
first-authored publications in top-tier journals, etc. The list of publications and presentations should be
written in reference format, including authorship, date, and journal name, volume and page numbers.




PROMISING YOUNG EDUCATOR AWARD

To recognize and reward teaching excellence among management doctoral students, the Management Doctoral Student As-
sociation is pleased to announce its first annual “Promising Y oung Educator Award”. The award will be given to the Asso-
ciation member who has demonstrated teaching excellence between July 2003 and June 2004. This award, given only once
to arecipient, will be granted during the MDSA banquet.

The criteria for the award are intended to reflect criteria used to evaluate prospective faculty. To nominate yourself for this
award, please provide the following:

1. Statement of Teaching Philosophy (max 1,000 words)
Include descriptions of outstanding efforts in teaching, the development or incorporation of innovations in teaching, or ex-
traordinary dedication and commitment to students.

2. Teaching Section of Your Curriculum Vita

Indicate Teaching Assistant or Instructor role and scope of responsibilities

Number of courses, number of students, and student population s (undergraduate or graduate)

Teaching evaluations with quantitative numbers and qualitative descriptions (student comments if available). Please pro-
vide the average evaluation score and the range for your school.

Teaching Awards received (indicate whether department/entire business school/ or campus wide)

3. Copy of Class Syllabus

Please forward the nomination forms. Promising Young Educator Award and Promising Young
Scholar Award to — Dr. Donna Blancero: dmblancero@tourou.edu
Donna Maria Blancero, Ph.D.
Associate Professor
Touro University I nternational
College of Business Administration
5665 Plaza Drive, 3rd Floor
Cypress, CA 90630
You may also contact her if you have any questions about what should be included with the self-
nomination packet.

ro# $ "

Each year we recognize an individua who has paved the way for our
doctoral endeavorsin the form of the Trailblazer Award. We are
now accepting all suggestions for the 2004 award to be presented

Friday night during our conference. Please email suggestions to S ee y Oou
Matt at msr29@cornell.edu.
MDSA Group Photo 2003 — Seattle, WA | n t h e

Big
Easy!



